Before the Board of Supervisors
County of Placer, State of California

In the matter of: An ordinance amending the

Placer County Code, Chapter 3, at Sections

3.04.295, 3.04.360, 3.04.440, 3.04.475, Ordinance No :6161-B

3.04.520, 3.04.540, 3.08.510, 3.08.1360 e e
Introduced: August 23, 2022

The following Resolution was duly passed by the Board of Supervisors of the County of Placer at a

Regular Meeting held September 13, 2022, by the following vote:

Ayes: GORE, WEYGANDT, HOLMES, JONES, GUSTAFSON
Noes: NONE
Absent: NONE

Signed and approved by me after its passage.

(’

Board of Superwsors

Attest:

Clerk of said Board

THE BOARD OF SUPERVISORS OF THE COUNTY OF PLACER, STATE OF CALIFORNIA, DOES
HEREBY ORDAIN AS FOLLOWS:
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Section1:  That the following sections of Chapter 3 of the Placer County Code are hereby amended
to read as indicated in Exhibit A, attached hereto and incorporated by reference:

3.04.285, 3.04.360, 3.04.440, 3.04.475, 3.04.520, 3.04.540, 3.08.510, 3.08.1360

Section 2:  This ordinance shall be effective the first pay period following adoption.

Section 3:  This ordinance is adopted as a codified ordinance.

Attachment
Exhibit A Placer County Code Chapter 3 Amendments
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EXHIBIT A

Placer County Code Chapter 3 Amendments

The Placer County Code is hereby amended as follows: (Additions to ordinance shown in bold and
underline, deletions shown with strike-through.)

3.04.295 Split shift stand-by pay — Bus Driver.

L * *

D. Stand-by duty shall be compensated at a flat rate of thirty-five dollars ($35) for per split shift
worked.

* * *

3.04.360 How computed.

A.  Each full-time county employee shall be entitled to sick leave with pay which shall accrue on
the basis of .0462 hours for each paid regularly scheduled working hour of full-time employment. Part-
time permanent employees shall be entitled to sick leave with pay which shall accrue in the same
proportion to one day for each full month’s continuous service that their work time bears to the normal
workday for a full-time employee. These provisions for permanent part-time employees shall not be
applicable to permanent part-time employees not having definite hours of employment.

B.  Unused sick leave with pay may be accumulated from year to year.

PPEO Represented and Unclassified Nonmanagement Employees. Effective pay period 8,
September 22, 2012, employees shall not accrue more than seven hundred fifty (750) hours of sick
leave. Employees who have a sick leave balance in excess of seven hundred fifty (750) hours shall not
have sick [eave hours accrue until such time as that sick leave balance falls below seven hundred fifty
(750) hours.

1.  Beginning 8/18/17 the sick leave accrual cap will be eight hundred fifty (850) hours.

2.  Beginning pay period 1 2018/19 (6/9/18—6/22/18), the sick leave accrual cap will be one
thousand (1,000) hours.

C. Probationary Employees. All permanent full-time and part-time employees shall be allowed to
use accrued sick leave as earned whether or not on probationary status.

D. Management, Safety Management, PCLEMA, Unclassified Nonmanagement, and
Confidential Employees. The appointing authority, upon approval of the county executive officer, may
offer a beginning balance of sick leave up-to-eighty{80)-hours-upon hire to an eligible candidate.
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